
Achievers with a capital "A" 



HN Kenneth C. Casler, USN, Outpatient HMC Joseph D. Aymond, USN, Branch 

Administration Division, received the Medical Clinic, NTC, Orlando, received 

Navy Achievement Medal on 16 May from an award for a Beneficial Suggestion. On 

CAPT Erwin. He was awarded the medal for 16 May and on behalf of the Commandant of 

the superior performance of his duties as the Marine Corps, CAPT Erwin presented 

Staff Health Records Custodian and Di- Chief Aymond with a certificate and a 

vision Supply Clerk. He not only re- check for $6,804 which is considered an 

searched supply catalogs to assure that interim award, 

the most economical supply items were re¬ 
quested, he researched, recommended and While assigned to the 2nd Marine Di- 

obtained approval to procure a less ex- vision. Camp Lejeune, Chief Aymond de- 

pensive non-embossed patient identifica- signed a computer system for monitoring 

tion card that will save Naval Hospital and tracking the due dates for immuniza- 

Orlando over one thousand dollars a year. tions and physical exams, as well as re¬ 

cording blood types, G6PD, Sickle Cell 
HN Casler constantly performed with Traits and PPD converters. The new sys- 

the highest degree of professional com- tem saved the 2nd Marine Division approx- 

petence, efficiency and initiative. His imately $520,000 per year and the 2nd 

preciseness and attention to detail have Force Service Support Group $205,000 per 

kept the staff medical records current year. As the system is implemented 

and in a constant state of readiness. Marine Corps wide and even possibly 

His continued enthusiasm and dedication DOD wide, and the estimated savings com- 


to duty have contributed immeasurably to puted. Chief Aymond's award will be in- 

the mission of the Naval Hospital. □ creased. D 
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Savings Bond Campaign 

The promotion and sales efforts of 
our Savings Bond salesmen, directed by LT 
J. D. Cohen, MSC, LJSN, Savings Bond Offi¬ 
cer, generated a 41% participation of the 
staff. The canvassers, who so diligently 
spread the word on the value of a Savings 
Bond investment, were: HMC Patricia M. 
Johnson, Assistant Head, Manpower Manage¬ 
ment Department; HMC Candace Minnick, Of¬ 
fice of the Director for Administration; 
and HM3 Brian K. Carnes, Pharmacy De¬ 
partment . 

While Naval Hospital Orlando did not 
meet our goal of a 50% command enrollment 
rate, the 1985 campaign was the most suc¬ 
cessful Savings Bond Drive ever. Chief 
Johnson, through her marketing and promo¬ 
tion skills, probably generated 50% of 
the total sales. Special recognition, 
also, goes to the Pharmacy Department for 
their 100% participation! 

Our Savings Bond canvassers are 
ready and willing to meet the challenge 
of the 1986 campaign, if they have the 
opportunity. They want to top the 1985 
efforts and go over the top on the goal 
of 50% participation! □ 


Celebrate Flag Day, 14 June 

« 



You can give the gift of life 

6 ... and the Central Florida Blood 
Bank is going to give you the op¬ 
portunity to do just that ...! On 
6 June, their Bloodmobile will be 
onboard NTC in the parking lot be¬ 
tween Buildings 2070 and 2095 
(right across from the Civilian Personnel 
Office). They will be there from 0730 to 
1500. 


Civilian employees can have their 
blood credited to the Navy Civilian Blood 
Bank and military personel can designate 
theirs for any Blood Bank in the Central 
Florida area. 


Make sure you call Sandi Bragg at 
Ext. 4710/5552 for an appointment and for 
further information and instructions. 


Extra bonus this year: ONE FREE 
ADULT TICKET TO CIRCUS WORLD TO EACH 
DONOR (with expiration date of 11 August). 


Be a tiger 


give a pint! 


American Red Cross 


+ 


Volunteer hours 
for April - 2,086 


VITAL SIGNS is published in compliance with NAVEXOS- 
P35 (Rev. JAN 74) and printed by the Navy Publication and 
Printing Service Branch Office, Orlando, from appopri- 
ated funds. Commanding Officer: CAPT R. Erwin, MSC, USN; 
Executive Officer: CAPT G. Zel, MC, USN; Public Affairs 
Officer: CDR P. F. Truran, MSC, USN. 

Contents of this publication does not necessarily re¬ 
flect the official views of DOD. All copy submitted for 
use in VITAL SIGNS must reach the Editor's Office, Room 
1800, Building S00, by noon of the 20th day of the month. 
VITAL SIGNS reserves the right to edit or reject copy to 
comply with its policy. In reprinting material appearing 
in VITAL SIGNS, appropriate credit must be given. 
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Vital 

Signs 


By HM1 Dennis M. Downey, USN 


Here's your chance to — "SOUND OFF!" 



- \ 


hh m 

HM2 Eric Winter- 
steen. Physical 
Therapy: "I don’t 
like the change I 
see in personal val¬ 
ues and the lack of 
respect people have 
for others." 



The Outpatient Administration Division 
presented a solid front: Left to right, front 
row: HN Michael Hedgemond and HN Timothy Kos. 
Back row: HN James Wilson, HN Kenneth Casler, 
HM3 Robert L. Bache and LT Ronald Whipple, 
MSC, Head of the Department. They all wanted 
you to know that they are very conscious of 
the fact that they are the first contact for 
patients and they ensure their appearance, at¬ 
titude and reception are always 4.0! 



HMCM Gary Saft, 
Operating Manage¬ 
ment: "I think the 
attitude that the 
Navy is only a part- 
time job is preva¬ 
lent and it hurts 
my Navy!" 



LCDR Galen Richmond, NC, 
Nursing Services: "I think 
health care professionals 
should have more of an op¬ 
portunity to interact with 
Line personnel." 



HM1 Ed Hooker, Enlisted De- 
tailer. Nursing Services: 
"Nothing ticks me off more 
than these Navy people who 
won’t contribute to Navy Re¬ 
lief to help out a ship¬ 
mate!" 



Jean Wilson, Co-chairman, 
ARC Volunteers: What really 
concerns me is the waste of 
one of our most precious 
natural resources - water!" 
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Staff Journal 


Ribbon Cutting 



The Ribbon Cutting Ceremony to offi¬ 
cially open the new Psychiatric Ward, was 
held on Friday, 10 May. Commodore T. R. 
Fox, USN, Commander, Naval Training Cen¬ 
ter, assisted CAPT A. Tashchian, MC, USN, 
Head of the Psychiatry Department, and LT 
Francine Gomes, CEC, USN, Head, Facil- 
ties Management Department, in the rib¬ 
bon cutting. 

Promotions 



On 3 May, Dr. Martin H. Harris, MC, 
USNR, Pediatric Department, was frocked 
to his new grade of Commander. On hand 
to assist with the shoulder boards were 
CDR Harris' wife, LCDR Robin L. Rhodes, 
MC, USNR, Pediatric Department, and his 
mother, Mrs. Robert Harris. 



Dr. Janaleigh Hoffman, MC, USNR, 
Orthopedic Department, was also frocked 
to Commander. Helping her with the new 
shoulder boards were her son. Max, and 
CAPT Erwin. 


Good Conduct Awards 



HM3 John Connor, USN, Radiology De¬ 
partment, received his First Good Conduct 
Medal on 30 April as he checked out of 
the command to transfer to U. S. Naval 
Hospital, Roosevelt Roads. 


HMC Frederick M. 
Husen, USN, Fiscal/ 
Materiel Management 
Department, received 
his Fourth Good Con¬ 
duct Award on 16 May. 
CAPT Erwin made the 
presentation. 





CAPT Erwin presented First Good Con¬ 
duct Medals on 16 May to: HM2 George 
Zeller, USN, Pharmacy Department; HM3 
Larry Gowler, USN, Outpatient Administra¬ 
tion Division; and HM3 James Liason, USN, 
Branch Medical Clinic, NTC, Orlando. 
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LCDR Daniel A. Nader, MC, USNR, and 
CDR Ferdinand M. Bumagat, MC, USN, both 
from the Internal Medicine Department, re¬ 
ceived Letters of Commendation on 16 May in 
conjunction with their departure from the 
command. 


LT Ronald W. D'Heron, MSC, USN, re¬ 
ceived a Letter of Commendation on 30 April 
as he departed to become the Director of 
the Naval Medical Clinic, Whiting Field, 
Milton, Florida. 


On 16 May, RP2 James L. Boughner, USN, 
newest member of the Pastoral Care Depart¬ 
ment, received a Citation from the Comman¬ 
der, Cruiser Destroyer Group One, and RP2 
Rogenna Bean, USN, received a Letter of 
Commendation as she approaches her date for 
the commencement of her Terminal Leave. 


On 21 May, CDR William Patterson, MSC, 
USN, Head, Pharmacy Department, presented a 
Letter of Appreciation to HM2 Michael D. 
Grant. The letter was from the Head, Out¬ 
patient Administration Division for Petty 
Officer Grant's assistance. 



HM1 David B. Grant, USN, Branch Med¬ 
ical Clinic, NTC, Orlando, received a 
Certificate of Merit from the Commander 
in Chief, United States Pacific Command. 
CAPT Erwin made the presentation on 16 
May. The certificate was awarded for ex¬ 
ceptional service and extraordinary per¬ 
formance as a civic action team member as¬ 
signed to the Medical Assistance Program 
for Yap State. 
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Hey, sports fans, these are the doers! 



HM3 Theresa Flynn, USN, Branch Medi¬ 
cal Clinic, NTC, and HM2 Joan Dunn, USN, 
Laboratory Department, played on the NTC 
Volleyball Team which won the Regional 
Championship. 



On the NTC Men's Regional Volleyball 
Team, we had: HM3 Mark Musket, USN, CO's 
Driver; HM2 Frank Bolanos, USN, Staff Ed¬ 
ucation and Training; HN Charles Cerino, 
USN, Nursing Service, and (not pictured) 
HM2 Rex Winklehaus, USN, Laboratory De¬ 
partment. No trophies — but they did 
get T-shirts! U 



Naval Hospital Orlando entered a 
team in the Winter Park Police Invita¬ 
tional Softball Tournament which was held 
17 and 18 May at Cadyway Park. They won 
Third Place, and as voted by the umpires, 
they won the Sportsmanship Trophy. LCDR 
Boyle, MSC, USN, presented the trophies 
to CAPT Erwin for display in our trophy 
case. 



Team members, pictured with CAPT 
Erwin were (left to right): HM2 Bradley 
Eberhart, MSI Dave Daughtry, HM1 Ed Hook¬ 
er, SSGT Ron Ring, USA, HM3 Mark Musket, 
HM2 Kevin Kroncke, HA James Bulva, HM2 
Frank Bolanos, HA Ralph Corning, HA Timo¬ 
thy Todrank, and LCDR Carey Boyle, NC. n 



The breath of life is back 
in CRA! 

The Civilian Recreation Association 
(CRA) has been revitalized. Committees 
are now being formed. Volunteer your 
ideas and expertise and be a part of the 
planning! 

Call Joyce Lockwood, Chairman, on 
Ext. 4970. Get involved! 

Watch for further announcements ... 
we're planning something for July! L 


Don't forget ... 

HOSPITAL CORPS 

8 7 T H BIRTHDAY PICNIC 
Sunday 16 June 

Lake Baldwin Picnic area 
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During National Nurses Week, 5 thru 
11 May, each and every one of our nurses 
received a certificate of appreciation 
and flowers from CAPT Erwin. And, then, 
on 13 May, the Navy Nurses celebrated the 
77th Anniversary of the Navy Nurse Corps. 
In conjunction with the Anniversary, the 
announcement was made as to the recipient 
of the RADM Bartholomew W. Hogan Award; 
the award for being the most Outstanding 
Junior Navy Nurse of the Year. The hap¬ 
py Navy Nurse was LT David A. Paad. He 
received a certificate, a check from RADM 
Hogan's widow, Mrs. Laura Hogan, and a 
Letter of Appreciation. 


Glenda Strickland 
Management Department, 
Service Award for 30 
Service on 16 May. 


3rd Floor, Medical, received their 
flowers from CAPT Erwin at 1307! From 
left to right: LT Stephen H. Weader, NC, 
USN; Harriet Cuthrell, RN; Betty C. Wim¬ 
berly, RN; and LCDR Judith M. Logeman, 
NC, USN. 


The 16th of May was a big day for 
Eloise M. Unsworth, Pediatric Clinic. She 
received a Career Service Award for 10 
years of Federal Service and an Award for 
Outstanding Performance. 


LT David Paad and his wife, Patricia 


NAVAL HOSPITAL, ORLANDO, FLORIDA 


Food Management Department had three 
presentations on 16 May. Mary J. Graver, 
on left, received an Award for 10 years 
of Federal Service; Charlie Morgan re¬ 
ceived his Service Award for 30 years of 
Federal Service; and Judith Brooke re¬ 
ceived her Award for 10 years of Service. Lj 


RADM BARTHOLOMEW W. HOGAN 
AWARD 

LT David A. Paad, NC, USN 
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Column Coordinator: 

LT R. D. Younger, MSC, USNR 


Alcoholism 

Dealing with a subordinate who has a 
drinking problem or recognizing a be¬ 
havior pattern that might indicate alco¬ 
holism can be difficult for a supervisor. 
Alcoholism is a problem which most people 
avoid seeing, either in themselves or in 
others. Most supervisors are aware that 
alcoholism is treatable and that the Navy 
offers some of the finest care available. 
Yet, many hesitate to act. They often 
feel that the office isn't the place for 
them to deal with what they perceive as a 
personal issue. Once he or she admits 
that the employee’s drinking problem 
exists, the supervisor must deal with the 
problem in a realistic manner. 

Alcoholism conjures up images of 
skid row bums, but only 3 percent of al¬ 
coholics fit that image. Alcoholism knows 
no borders; it strikes all walks of life, 
at all social and economic levels. The 
stigma of being an alcoholic — a person 
lacking willpower, self-discipline and 
moral standards — denies the findings of 
the AMA which defines alcoholism as a 
chronic, progressive and, if untreated, 
fatal disease. Supervisors often think 
that if they cover up for the alcoholic 
the problem will resolve itself. They 
also think the subordinate will eventual¬ 
ly "get his or her act together," or a 
transfer will remove the problem. Fear 
that referring a subordinate for profes¬ 
sional treatment will endanger that per¬ 
son's career is another belief that con¬ 
tributes to a supervisor's inaction. 

Treatment is not an option best ex¬ 
ercised as a last resort. The earlier an 
alcoholic gets professional help, the bet¬ 
ter his or her chances are for full men¬ 
tal and physical recovery. Supervisor's 
responsibilities to the Navy, themselves 
and their subordinates dictate quick ac¬ 
tion. 

Reprinted from Navy Editor Service 

□ 


Our volunteers helped 

The month of May was designated as 
National High Blood Pressure Month to 
educate everyone on the dangers of high 
blood pressure and the need to have blood 
pressures taken periodically. Over 25 of 
our staff members, organized and scheduled 
by HMC Joseph Aymond, USN, Branch Medical 
Clinic, NTC, manned three tables at the 
Navy Exchange Mall every Wednesday during 
the month. Over 1,200 beneficiaries had 
their blood pressures checked. Congrat¬ 
ulations to the volunteer staff for a job 
"Well Done." 



HM1 Dennis Downey, Command Career Counse¬ 
lor, checked Virginia Fowler's pressure. 



HMC Marie Solomon, Branch Medical Clinic, 
NTC, checks an unidentified beneficiary. 



HM3 Merdean Savage records while HM1 
Richard Oiler takes Leon Gendron's pres¬ 
sure. Both staff members are from the 
Branch Medical Clinic, NTC. 
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CAREER COUNSELOR'S 
CORNER 

HM1 Dennis M. Downey, USN 



CHAPLAIN’S 

COMMENTS 

LT Janell Nlckols, CHC, USN 


Duty Preference Forms 


Catch the vision 


Does it really matter to you where 
your detailers assign you next? If you 
have any preferences at all, you should 
put them in writing. The Duty Preference 
Form (NavPers 1306/63) is your link be¬ 
tween getting the duty station you want 
and the detailers ensuring the needs of 
the Navy are met. 

Contrary to popular belief, the de¬ 
tailers do use the Duty Preference Form 
on file for selection and assignments. 
Not only are types of duty and locations 
considered, but dependent information and 
career intentions are carefully studied 
along with the career pattern. If an in¬ 
dividual has no Duty Preference Form on 
file, the detailer will consider the mem¬ 
ber for any valid "requirement". We all 
know about "those" duty stations! 

Duty Preference Forms should be com¬ 
pleted within six months of reporting to 
a new permanent duty station, whenever 
there is a significant change in personal 
data (dependency status, location of 
household goods, etc.) or upon reenlist¬ 
ment . 

It should be emphasized that comple¬ 
tion of the Duty Preference Form is an 
individual responsibility and if you do 
not have a current one on file, you are 
telling the detailer that you have no 
preferences. For proper completion of 
the Form, see your Enlisted Advisor. 

New subject: 

Expecting a PCS move soon? Contem¬ 
plating drawing Advance Pay? Sometimes, 
it is an agonizing decision - especially 
if you have already experienced the long 
6 months of paydays being short! The 
Secretary of Defense has approved a new 
plan whereby you can have 12 months to 
pay it off and, if you meet the criteria, 
you can have 24 months to pay it off! 


Three people, all working at the 
same job, were asked what they were do¬ 
ing. One said he was making twenty dol¬ 
lars a day. Another replied he was cut- 
ing stone. The third said, "I am build¬ 
ing a cathedral." The difference was not 
what they were actually doing - they were 
all earning the same wage; they were all 
cutting stone. But only one held it in 
his mind that he was helping build a 
great edifice. Life meant more to him 
than his co-workers, because he saw fur¬ 
ther and more clearly. 

The farmer may be only planting 
seed, but when he opens his eyes, he is 
feeding the world. The railroad worker, 
the factory hand, the store clerk, like¬ 
wise are building their cathedrals. So 
are executives of great corporations, if 
only they catch the vision. Sometimes, 
we may feel as though we are nothing more 
than a useless speck of dust within the 
cosmos. We complain about the drudgery 
of our work, and how "it doesn't make any 
difference anyway." 

But God has a plan; a vision for 
each of us. Our tasks are no less impor¬ 
tant here than those of world famous 
statesmen, nobel prize winners, or mis¬ 
sionaries. We are healers — restorers 
of life and hope. All of us play a cru¬ 
cial role in providing the gift of health 
to others. What are you doing? Changing 
a bed, filling a prescription, doing 
paperwork, helping a patient turn over? 
You are "building a cathedral" - a cathe¬ 
dral of health and wholeness to others. 
You are a vital part of the team — you 
only need to open your eyes and hearts to 
see beyond the drudgery and catch the 
vision! ^ 


Personnel still repaying advance pay may 
be able to re-negotiate their payments. 
For more information, contact your En¬ 
listed Advisor or me. n 
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T NURSING 

SERVICES 

Column Coordinator: 

LT Margaret D. Davis, NC, USN 

Pride in a job “Well Done” 



In the recent, powerful song, Pride 
(In the Name of Love) , the Irish rock 
group, U-2, addresses the idea that de¬ 
spite the finality of one's death, pride 
is not diminished in deeds well done for 
the benefit of others. Bringing this no¬ 
ble theory to a practical level for our 
purposes, think of this: the idea of 
pride evidencing itself in our daily ac¬ 
tions as nurses and corpsmen is hopefully 
not farfetched at all. It might be suit¬ 
able to hastily inject that the appropri¬ 
ate definition of pride here is not that 
quality of self admiration but rather 
that of a sense of personal satisfaction, 
i.e. self respect through a job well done. 
So, how, in the midst of an "up to one's 
ears" day on the ward, does one recognize 
such pride? What about in a hectic oper¬ 
ating room at 2400? The obvious verbal 
clues are always there to be snatched. 
Yet, those verbal portraits sometimes are 
painted in adversarial tones for our be¬ 
nign friend, pride. For instance, weigh 
the words of one unhappy young corpsman 
heard to sputter, "this whole place is a 
downer." 

What are some observed images of 
self-respect expressed in a duty well 
done? Consider one 4th deck corpsman — 
a young man on duty at 2330 on a Saturday 
night when his peers across America are 
out on dates or with their buddies — who 
earnestly told the patient about to go to 
emergency surgery that "this hospital is 
the best in the Navy." We're not looking 
for scientific evidence here but at an 
upfront sense of pride. Think of the 
nurse who was recently voted the most out¬ 
standing among his peers. A quiet sense 
of pride, which he graciously reflected 
onto the Navy Nurse Corps, shone through 
in his acceptance remarks. Then, reflect 
on the action of the off duty anesthesia 
corpsman who appeared at 1930 on a Friday 
night and remained until 0130 to assist 
the patients, anesthesiologist and the 
O.R. crew. Finally, hear the words of 


Farewell 

On 24 May, Nursing Services bid fare¬ 
well to two of their civilian employees. 
Muriel V. Lovejoy, Secretary to the Di¬ 
rector, transferred to a new job across 
Lake Baldwin, at the Civilian Personnel 
Office. 




Geraldine M. Patrick, RN, assigned 
to the 0B-GYN Unit, transferred to Fort 
Campbell, Kentucky. 


the corpsman who proudly told an officer, 
"I did colors this morning." 

Each of these people, and so many 
others that we work alongside each day, 
take the stress and exhilaration of Navy 
Hospital life and find something worth 
doing well, something positive worth tak¬ 
ing pride in. Nurses and Nursing Service 
corpsmen have more of an opportunity than 
anyone of continually showing pride in 
what they do as they are frequently the 
closest advocates the patient has. It's 
no coincidence that such pride is probab¬ 
ly a perfect partner with efficiency and 
teamwork. Thus, the lyrics, the melody, 
the drums, guitars and singer fit to¬ 
gether into a worthy song. □ 
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LAB 

LINE 


LCDR A. H. Ronqulllo, MC, USNR 


A new test 


Our Laboratory is one of the firsr 
in the State to begin testing for anti¬ 
body to the Human T-Cell Lymphotropic 
Virus Type III. Abbreviated HTLV-III, 
this retrovirus is generally considered 
to be the causative agent of the Acquired 
Immune Deficiency Syndrome (AIDS). It 
must be made very clear that this is NOT 
a specific test 'for AIDS. A reactive 
test means that the patient has come in 
contact with the HTLV-III, and has de¬ 
veloped antibodies. Although a very large 
number of AIDS patients do have a reac¬ 
tive test, many people have been found 
with reactive tests, who have absolutely 
no signs or symptoms of AIDS. Research 
data is not yet available to conclude 
whether or not these antibody positive, 
but healthy patients, will develop AIDS 
symptoms at some time in the future. 


In our Laboratory, HTLV-III testing 
is performed by HM2 Jim Dunn. He is seen 
here using the Spectrophotometer to do 



ARS Orientation Course 



On 17 May, ARS commenced a new group 
of graduates from the Medical Department 
Orientation Course on Alcoholism. Left 
to right, front row and all graduates: LT 
Ron Whipple, MSC, CDR Florencio Elio, MC, 
LCDR Sherry Aly, from RTC, HMC Joseph 
Johnson, HM1 Ruth Randolph, LCDR Susan 
Faurot, NC, and HM1 Carl Donica, from 
the Reserves. Back row: CAPT Erwin, MSC, 
CDR Victor J. Bankston, Renee Brooks, 
Janet Greeson, and AQ1 Joel Aliason. □ 


Force Master Chief here 



HMCM Lou Green, Force Master Chief 
for the Naval Medical Command, came 
to Naval Hospital, Orlando on 3 May. He 
addressed all the Chief Petty Officers at 
Breakfast and then had several sessions 
with the rest of the Enlisted personnel. 


the test which is an enzyme-lined immuno¬ 
sorbent assay (ELISA) procedure and takes 
several hours to complete. We are cur¬ 
rently testing all of the blood products 
used by the Blood Bank for transfusion, 
and are also doing some patient testing. 
Requests should be submitted on a mis¬ 
cellaneous chit and require one small red 
top blood specimen. The test is set up 
about once per week. 


The development of this test repre¬ 
sents the culmination of one of the most 
intensive medical research efforts under¬ 
taken in recent history. It will be a 
major tool in preventing the spread of 
AIDS through blood transfusion and will 
assist in the quest for development of an 
effective vaccine. Give us a call if you 
have questions about the test. □ 
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From Skipper to Staff 

THE MAIN ARTERY 

CAPT R. E. Erwin, MSC, USN 


This Staff never stops giving 

Every day, I receive letters of 
praise and words of satisfaction from our 
patients and from their next of kin. 
These patients, both inpatients and out¬ 
patients, are truly impressed by your 
caring, concerned, compassionate attitude 
toward them and toward your chosen pro¬ 
fessions. I am proud of you and am proud 
to be the Commanding Officer of such a 
dedicated, professional staff. Keep up 
the good work. 

There is one aspect of your lives 
which does not become readily known to 
the average patient. I am speaking of 
your unselfish desire to volunteer to 
help in the local communities. Whether 
the volunteer effort is joining the PTA, 
one of the many Scouting Programs, the 
USO, Big Brother or Big Sister, teaching 
in Church, helping the handicapped or any 
of the many community activities. The 
main point is that you do volunteer to 
help our fellow citizens. A recent sur¬ 
vey indicated that at least 50 local or¬ 
ganizations are helped by members of Naval 
Hospital Orlando Staff. 1 am certain that 
the list is only a partial one. Many of 
you volunteer to give blood and I know we 
will be well represented when the Central 
Florida Bloodmobile comes to NTC on 6 
June. During the month of May, which was 
designated as National High Blood Pres¬ 
sure Month, we had over 25 staff members 
volunteer to take blood pressures at the 
Navy Exchange Mall every Wednesday during 
the month. 

Another part of volunteering, is 
your willingness to give your money as 
well as your time. I have been watching 
our progress on the Navy Relief Drive and 
I'm sure we'll go over the top. Volun¬ 
teering, whether it is your precious time 
or money, is a sign of truly concerned 
citizens. You all are good will ambassa¬ 
dors to the surrounding community. I 
salute each and every one of you! □ 


1 June 1985 
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~ HMCM J. W. Phillips, USN ^ 
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Pride and patriotism 


June is an important month in our 
history — we have two occasions to cele¬ 
brate: the 208th birthday of our National 
Ensign on 14 June and the 87th Anniver¬ 
sary of the Hospital Corps on 17 June. 
There is a real significance to these two 
events. It is under our National Ensign 
that the Hospital Corps has so proudly 
served for the last 87 years. Corpsmen 
have distinguished themselves in time of 
war giving medical care wherever needed 
to their shipmates. The emblem of the 
Hospital Corps is one we can be proud to 
wear. Wherever the flag of the United 
States of America is flying, you will 
find corpsmen serving. In time of war, 
they are where the "going gets tough and 
the tough get going." In times of peace, 
corpsmen toil day and night, often in 
routine, monotonous duties. The Hospital 
Corps is never at peace. We can be proud 
of our involvement with our country and 
our commitment to our flag. Naval History 
is filled with acts of honor and valor of 
dedicated corpsmen who served their coun¬ 
try and fellowman with pride. They have 
given us our heritage. Now, it is our 
turn — to serve with pride — our coun¬ 
try, our flag, our corps! 

At each retirement ceremony, when 
the National Ensign is presented to the 
retiree, these words, written by HMCS G. 
W. Ekls, USN (Ret.), are read: 

"On behalf of your many shipmates, including those 
who have made the supreme sacrifice, we wish to 
present to you what is known as the military man's 
most honored and cherished possession, the U. S. 
National Ensign, Flag of the United States of 
America, one great nation which you have so 
proudly served and honorably defended. This flag, 
which we so honor and under which we so proudly 
serve, is the true emblem of our unity, our power, 
as a nation. Accept it, protect it, guard it, and 
so ever remember that the young men and women you 
have trained, guided and inspired will follow in 
your footsteps, and defend it with equal pride. 

On this occasion, it is considered that we have 
lost a true shipmate, while society has gained a 
fine citizen. 

w We bid you fair winds with following seas, good 
H~%luck and Godspeed." 

Pi □ 





